DWP GROUP ELECTIONS – 2018 YOUR CHANCE TO INFLUENCE YOUR PAY AND YOUR TERMS AND CONDITIONS

If your ballot paper goes to your home address, please take this document home with you!

The purpose of this article is to inform members that from Thursday 26th April 2018 onwards you should receive your DWP Group Executive Committee Election ballot paper.

The DWP Group Executive is an important body within PCS negotiating and campaigning on items such as:

a.
Departmental Pay

b.
Conditions of Service, Annual Leave, etc

c.
Health and Safety matters such as risk assessments across the Department.

The Branch Executive Committee and the Annual General Meetings support the following list of candidates:

	Group President
	Fran Heathcote

	
	

	Vice President (4):
	Martin Cavanagh

	
	Annette Rochester

	
	Katrine Williams

	
	Ian Wilkinson

	Asst Secretaries (7): 
	David Burke

	
	Angela Grant

	
	Sam Hall

	
	Mark Page

	
	Ian Pope

	
	Dave Semple

	
	Steve Swainston

	Organiser:
	Marie McDonagh


	Treasurer:
	Bashir Chilwan



	Journal Editor:
	Rachel Watts


	Committee (17):
	Janice Godrich
	Dave Owens

	
	Rachel Heemskerk
	Jenny Pollard

	
	Baljit Johal
	Carol Revell

	
	Harminder Lothian
	Sian Ruddick

	
	Kevin McCafferty
	Sarah Spencer

	
	Grant McClure
	Carrie-Anne Watkins

	
	John McInally
	Steve West

	
	James Meller
	Kate Whiting

	
	Brian Nairn
	

	
	
	


The above candidates have:
· Mounted a huge campaign over low pay in DWP in which thousands of members got involved, forcing DWP to go to the Treasury and get agreement to break the 1% pay cap, one of only two departments to be successful in getting agreement for pay flexibility. 
· Defended terms & conditions for all DWP staff, preventing the worst elements of Cabinet Office policies from being introduced in DWP 
· Continued to prevent compulsory redundancies within DWP and secured permanent jobs for FTA staff, for example ensuring that all Universal credit FTAs were made permanent. 
The candidates above will continue to work with you to negotiate and campaign for more staff and job security for us all. 
They will fight for a decent pay rise for all whilst protecting your working conditions. 
They will continue to campaign for the best terms and conditions for all staff and for more improvements to attendance management. 
They will continue to fight to stop office closures and oppose any privatisation of our work.
If you have any further questions please do not hesitate to contact your Branch office.
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